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INTRODUCTION

The Intern-�t Questionnaire was developed to enable employers to identify interns with high potential that will �t into the organisational
context. This report provides an indication of the candidate’s behaviour in terms of competencies identi�ed through an in-depth
research process regarding the role of an intern. The results in this report are based on the responses of the candidate to the different
questions and scenarios to assess the identi�ed competencies. The report has been structured to provide a detailed and informative
pro�le of the candidate and is made up of an overall summary of the results, as well as the speci�c competencies. The Intern-�t report
consists of four sections. The �rst provides a description of the candidate’s social desirability and the second provides a description of
the candidate’s overall behaviour �t. Thereafter, each competency and the type of behaviour he/she is likely to display in the workplace
are discussed. This assessment suite measures Five (5) critical behavioural and ability competencies.

Stress management
Focus
Self-management
Detail and result orientation
Sales competency

Candidates are also measured on the three (2) critical capacities listed below.

Verbal Capacity
Numerical Capacity

The report furthermore provides feedback on the candidate's capacity to which he/she answered the assessment in an openly and
honestly manner (Social Desirability).

DISCLAIMER
The reader of this report acknowledges and accepts the following conditions: The report was produced using Attain Assessment
software systems. It has been derived from the results of an assessment completed by the nominated candidate and re�ects the
responses he/she made. This is a con�dential report for information purposes of a line manager and/or HR representative who
requested the assessment. The candidate will not receive the report, the results may be discussed with the candidate by a trained
individual. No other unauthorised person may receive the report. The assessment results may only be utilised for the intended purpose
of the assessment. The information contained in this report must be used in conjunction with information obtained from interviews,
references, job performance data as well as any other information that may impact on the (prospective) employee. The ultimate
decision remains with the company and should be based on several factors in addition to the assessment results. The developers and
distributors (Attain) cannot accept responsibility for decisions made based on the information contained in this report and cannot be
held directly or indirectly liable for the consequences of such decisions. It should be remembered that the information contained in this
report is potentially sensitive and every effort should be made to ensure that it is stored in a secure place.
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1.1 Person-Job-Fit Result 

The overall person-job-�t indicates the candidate’s overall �t for
the role of a managerial/supervisory, in relation to the behavioural
competencies and abilities that were measured.

1.2 Social Desirability Result

The social desirability score indicates whether the candidate
answered the questions in a manner that will be viewed
favourably by others. It may take the form of over-reporting "good
behaviour" or under-reporting "bad," or undesirable behaviour.

Person-Job-�t Social
Desirability

Good

The candidate’s overall results are indicative of a
good person-job-�t. The candidate demonstrated
the necessary behavioural and reasoning capacities
to perform effectively within the role he/she was
assessed for.

Poor

The candidate was rather focused on deliberately
answering the questions to portray a false positive
impression of him/herself. The results should
therefore be viewed with extreme caution.

Biographical Information  
Report completed by:JD Barnard 
ID Number: 9207015015086 
Date Completed: 17 September 2020 10:18 pm

Description of rating scale 

The candidate’s results on the behavioural and ability assessments are integrated and reported as a percentile score. The percentile
scale is interpreted as follows:

SECTION 1: Overall Result

66% 30%
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SECTION 2: Behaviour Competencies

Behaviour competency refers to any behaviour attributes and
personality traits a person might have for the role of an Intern-Fit.
Five (5) competencies were identi�ed.
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Interpretation of Result

Good:  The candidate is prone to take a conscious approach to
tasks and the details thereof. He/she follows rules and
instructions in a conscientious manner and maintains a sense of
urgency to complete a task. The candidate would furthermore be
goal oriented and focus on seeking information rather than
waiting for it.

Interpretation of Result

Moderate: The candidate seems reasonably prone to think things
through in a careful manner. He/she would be moderately
capable of concentrating on and paying attention to the task at
hand. This implies, to a certain extent, a positive orientation
towards work and the successful completion thereof.

Interpretation of Result

Moderate: The candidate is reasonably prone to take a conscious
approach to tasks and the details thereof. He/she would be
moderately inclined to follow rules and instructions in a
conscientious manner and would maintain some sense of
urgency to complete a task. He/she is somewhat goal oriented
and would be more prone to seek information rather than waiting
for it.

2.1 Details and Results Orientation

The capacity to think carefully, concentrate on and pay attention to the task at hand. This implies a positive orientation towards work
and the successful completion thereof.

2.2 Focus

The capacity to think carefully, concentrate on and pay attention to the task at hand. This implies a positive orientation towards work
and the successful completion thereof.

2.3 Sales competency

The capacity to think carefully, concentrate on and pay attention to the task at hand. This implies a positive orientation towards work
and the successful completion thereof.
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Interpretation of Result

Below Average: The candidate reported that he/she may at times
�nd it somewhat di�cult to manage his/her own behaviour in a
responsible and mature manner. He/she may not take
responsibility for their own behaviour, well-being and decisions in
a consistent manner.

Interpretation of Result

Good: The candidate demonstrated a strong capacity to deal with
emotional stressors. He/she would have the capacity to apply
techniques to effectively deal with stressors.

2.4 Self-Management

The capacity to manage own behaviour in a responsible and mature manner. Takes responsibility for own behaviour, well-being and
decisions.

2.5 Stress Management

The ability to effectively deal with emotional stressors. The capacity to apply techniques to effectively deal with stressors.
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SECTION 3: Behaviour Abilities 

The abilities measure the candidate’s level of skill sets required to
be successful in his/her roll. The two abilities identi�ed for the roll
as a Business Development Manager/Supervisor are as follow.
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Interpretation of Result

Good:  The candidate’s performance on the verbal capacity
assessment indicated a high level of competence. He/she will
therefore be rather effective in processing, understanding and
interpreting work related verbal information.  

Interpretation of Result

Good: The candidate demonstrated a high level of competence to
process, understand and interpret work related numerical
information.

3.1 Verbal Capacity

The verbal capacity questionnaire measures the candidate's level of competence in processing, understanding and interpreting work
related verbal information.

3.2 Numerical Capacity

The numerical capacity questionnaire measures the candidate's level of competence in processing, understanding and interpreting
work related numerical information.
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